
School Award Check List

B R O N Z E  

1 Senior leadership has a plan to identify and support young carers. ​

2 Designated staff member appointed to support young carers. ​

3 50% of teaching staff have attended a CYC staff briefing within last 2 years. ​

4 Effective communication with identified young carers for support and counselling. ​

5 Holistic approach towards young carers across the school/academy. ​

S I LV E R

1 75% of teaching staff have attended a Cheshire Young Carers briefing within last 2 years. ​

2 50% of pupils have attended an assembly on young carers presented by Cheshire Young Carers. ​

3 Educational assessments completed by Cheshire Young Carers are used as a plan to support pupils who are young carers. ​

4 School website to include young carer information and links to Cheshire Young Carers.

5 Description of young carers added to schools’ admission form.

G O L D

1 All pupils have attended a Cheshire Young Carers assembly. ​

2 All teaching staff have completed a Cheshire Young Carers briefing within last 2 years. ​

3 Young carers policy has been created and implemented with Cheshire Young Carers support.

4 Educational assessments completed by Cheshire Young Carers are used as a plan to support pupils who are young carers. ​

5 Established afterschool club that meets at least once per term.

6 Referrals to Cheshire Young Carers actively encouraged.

7 Activities organised for Young Carers Action days and Carers Week.



A D D I T I O N A L  C O M M E N T S :

C h e s h i re  You n g  Ca re r s  i s  p leas e d  to  p re s e nt  t h i s  s c h o o l  w i t h  t h e  B r o n z e  Awa r d  i n  re c o g n i t i o n  of  t h e i r  
c o m m e n d a b le  effo r t s  i n  s u p p o r t i n g  you n g  ca re r s .  T h i s  awa rd  s i g n i f i e s  t h at  t h e  s c h o o l  h as  t a ke n  s i g n i f i ca nt  
ste p s  to  i d e nt i f y  a n d  u n d e r st a n d  t h e  n e e d s  of  t h e i r  you n g  ca re r  p o pu lat i o n .  Key  a c h i eve m e nt s  i n c lu d e t h e  
e st a b l i s h m e nt  of  d e s i g n ate d  s u p p o r t  p e r s o n n e l ,  t h e  d i ss e m i n at i o n  of  i nfo r m at i o n  a b ou t  you n g  ca re r  i ss u e s  
t h rou g h ou t  t h e  s c h o o l  c o m mu n i t y,  a n d  t h e  c reat i o n  of  i n i t i a l  pat hways  fo r  you n g  ca re r s  to  a c c e ss  n e c e ss a r y  
ass i st a n c e .  W h i le  t h i s  B r o n z e  Awa r d  m a r ks  a  st ro n g  fou n d at i o n ,  i t  a ls o  s e r ve s  as  a n  e n c ou ra ge m e nt  to  
c o nt i nu e bu i ld i n g  u p o n  t h e s e s u c c e ss e s ,  st r i v i n g  towa rd s  eve n  g reate r  leve ls  of  s u p p o r t  a n d  re c o g n i t i o n  fo r  
t h e i r  you n g  ca re r s .  

We  wo u l d  n ow  e n c o u r a g e  s c h o o l  to  d e d i c ate  a  s p a c e  o n  t h e  s c h o o l  we b s i te  to  i n c l u d e  i n f o r m at i o n  o n  t h e  
c h a r i t y  a n d  to  i m p l e m e nt  a  Yo u n g  C a r e r s  Po l i cy  f o r  t h e  2 0 2 6 / 2 7  a c a d e m i c  ye a r.  
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